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Details of Remuneration of the Chief Executive Officer / Managing director 

 

Remuneration Etc Existing Proposed Reasons for 
Change 
 

(1) (2) (3) (4) 
 

Remuneration: 
1. Salary 
2. Dearness Allowance 
3. House rent allowance 
4. Conveyance allowance 
5. Entertainment allowance 
6. Other allowances, if any 
(please 
specify) 
 

   

Perquisites: 
1. Free furnished house 
2. Free use insurance 
company’s car for 
(i) Official purposes 
(ii) For private purposes on 
compensating the company 
with suitable amount 
3. Provident Fund / Gratuity / 
Pension 
4. Traveling and Halting 
Allowance 
5. Medical benefits 
6. Other benefits, if any 
(please specify) 
 

   

Bonus 
1. Performance Bonus 
2. Annual Bonus 
3. Employee Stock Options 
4. Any other incentive 
 

   

Notes: 

(1) If any of the benefits is of a non-monetary nature, e.g. free furnished house, its 

monetary equivalent as best as it is possible to determine should be given. In case 

the person to be appointed is already associated with the applicant company, 

particulars of his existing remuneration, etc. should be furnished 

(2) In case of performance bonus, please ensure that the amount paid each year is 

specifically approved by the Board of Director by passing a separate resolution 

for the payment of bonus. 

(3) The shares of the promoter/ group/ associate companies offered as ESOPs to 

the CEO/ MD/ Principal Officer of the insurance company shall be governed by the 



provisions SEBI (Share Based Employee Benefits) Regulations, 2014. 

(4) The shares of the insurance company/ unlisted companies offered as ESOPs to the 

CEO/ MD/ Principal Officer of the insurance company shall also be governed by the 

provisions SEBI (Share Based Employee Benefits) Regulations, 2014 except those 

relating to pricing of the shares. 

(5) If the company proposes to increase the emoluments and / or other benefits/ 

perquisites, the reasons therefore may be explained suitably under column no. 

(4) 


